
JEDI Investing Data:
The Opportunities 

Diverse teams are 45% more likely to improve market share
Cognitive diversity can make teams up to 66% more productive
Publicly listed companies in Latin America with higher female
representation yielded 44% higher ROI and 47% higher profit margins
Companies with the highest levels of racial and ethnic diversity at the
executive level outperform in terms of profitability by 36%
In Canada, a 1% increase in ethnocultural diversity was associated with a
2.4% increase in revenue 
Gender-diverse investing teams have 20% higher net IRRs in global
emerging markets
+36% increased likelihood of industry-leading profitability by companies
with the most diversity on executive leadership teams
Having more female partners at US VC firms leads to 9.7% more profitable
exits and 1.5% higher overall fund returns annually.

Teams of diverse startup founders create 63% better valuations than all-
male, all-white teams
64% of new women-owned businesses in the US are started by women of
colour
Black women start 6X more businesses than average in the US, creating
1.4 million jobs
As of 2013, more than 1 in 10 women-owned businesses in the US were
owned by Latinas, and these 944,000 firms totalled $65.5 billion in
receipts. 
More inclusive workplaces in Australia could mean AU$5B in additional
GDP from more creativity and innovation
Australian Aboriginal and Torres Strait Islander-owned businesses earn
over $1B/year with revenues growing 12.5% annually
Advancing women’s equality in Asia-Pacific could add $4.5T to the
collective annual GDP in 2025 - 12% more than its base-case growth
trajectory
73% of Canadian investors want a portion of their portfolio invested in
organisations providing opportunities for advancement of women and
diverse groups
+$1.8T excess profits generated from 2003-2019 by companies with a
female CEO

Headline: Diverse Teams Outperform

Headline: Diverse Entrepreneurs Are Bankable
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https://hbr.org/2013/12/how-diversity-can-drive-innovation
https://www.riverpartnership.com/about/insights/DiversityInvestmentManagement/
https://www.femtech.at/sites/default/files/Women%20Matter%20Latin%20America.pdf
https://www.mckinsey.com/~/media/McKinsey/Featured%20Insights/Diversity%20and%20Inclusion/Diversity%20wins%20How%20inclusion%20matters/Diversity-wins-How-inclusion-matters-vF.pdf
https://www.cigionline.org/publications/diversity-dividend-canadas-global-advantage/
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/gender+at+ifc/resources/gender-balance-in-emerging-markets
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters
https://hbr.org/2018/07/the-other-diversity-dividend
https://www.forbes.com/sites/committeeof200/2020/09/22/diversity-as-uperpower-the-well-known-data-against-homogeneous-teams-in-venture-capital/?sh=499050792019
https://www.forbes.com/sites/committeeof200/2020/09/22/diversity-as-uperpower-the-well-known-data-against-homogeneous-teams-in-venture-capital/?sh=5dd141cd2019
https://www.americanprogress.org/issues/race/reports/2014/06/10/91241/how-women-of-color-are-driving-entrepreneurship/
https://www.americanprogress.org/article/how-women-of-color-are-driving-entrepreneurship/
https://www.americanprogress.org/article/how-women-of-color-are-driving-entrepreneurship/
https://www2.deloitte.com/content/dam/Deloitte/au/Documents/Economics/deloitte-au-economics-benefits-improving-social-inclusion-100919.pdf
https://www.niaa.gov.au/sites/default/files/publications/ibss_strategy.pdf
https://www.mckinsey.com/featured-insights/gender-equality/the-power-of-parity-advancing-womens-equality-in-asia-pacific
https://www.riacanada.ca/research/2020-ria-investor-opinion-survey/
https://www.spglobal.com/en/research-insights/featured/special-editorial/when-women-lead-firms-win
http://www.jediinvesting.com/


JEDI Investing Data:
The Reality

96.5% of Canadian public companies have no Indigenous representation
on their board of directors. 97.5% have no Indigenous representation in
senior executive positions.
Afro-Brazilians account for just 6% of managers, despite making up 36%
of staff at the top 500 Brazilian companies. And 51% of the population.
Of the 179 managers and CEOs of Germany’s 29 Fortune Global 500
companies, just 2 are not white. And none are black.
Of the 3,755 UK investment management staff surveyed by the Diversity
Project, 2% were from African or Caribbean backgrounds. And of 650
investment managers, under 1% identified as Black African, Caribbean, or
Black British.
There were no Black senior executives in any of the FTSE100 companies
in 2020.
11% of top management at South African companies is Black African, while
62% are white. Women made up only 19% of directors at Johannesburg
Stock Exchange listed companies in 2017.
83% of pension fund trustees are male, and 73% of UK pension fund
trustee boards have no ethnic diversity.
33% of Australian private capital investment firms have no women on their
investment teams. 
Women in Asia are 70% less likely than men to be in the labour force.
Only 58% of companies in Southeast Asia have some form of D&I
program.

Black and LatinX women founders received <0.5% of total VC investment
in the US in 2020 and just 0.02% in the UK 
In Latin America and the Caribbean, there is a US$5B credit gap for
women-led micro-enterprises and a US$93Bcredit gap for women-led
small and medium-sized enterprises. 
Women own 1.2-1.4M micro-enterprises and SMEs in the region but face
higher barriers to financing
As of 2016, the LAC impact investing field had invested only 10% of capital
into women-led businesses.
In Africa, expat bias means local founders’ potential is left untapped. More
than $1B is invested in Africa startups annually. But in Kenya, where $16M
was raised in 2019, only 6% went to local founders who are closest to the
needs of the communities. 

Headline: Teams Are Still Largely Homogeneous

Headline: Not Enough Capital Is Flowing to Gender + JEDI 
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https://www.nortonrosefulbright.com/en-ca/knowledge/publications/1659c001/diversity-and-inclusion-a-look-at-current-disclosure-challenges-and-improvements
https://publications.iadb.org/en/social-racial-and-gender-profile-500-largest-brazilian-companies
https://www.theguardian.com/world/2011/nov/17/brazil-census-african-brazilians-majority
https://fortune.com/2020/06/19/corporate-germany-race-diversity-data/
https://www.theia.org/sites/default/files/2019-06/20190611-blackvoices.pdf
https://www.theguardian.com/business/2021/feb/03/ftse-100-firms-have-no-black-executives-in-top-three-roles
https://www2.deloitte.com/content/dam/Deloitte/za/Documents/africa/ZA-Deloitte-Approaching-diversity-and-inclusion-in-South-Africa.pdf
https://www.plsa.co.uk/Portals/0/Documents/Policy-Documents/2017/Diversity_from_investor_perspective_FINAL_30_10_2017.pdf?ver=2017-10-31-163101-643
https://aic.co/common/Uploaded%20files/Diversity/AIC_Women%20in%20Private%20Capital_4.1.pdf
https://www.preqin.com/insights/research/blogs/the-rising-role-of-diversity-in-asias-private-capital-market
https://www.bcg.com/publications/2020/diversity-dividend-in-southeast-asia
https://www.digitalundivided.com/data-research
https://www.projectdiane.com/
https://www.projectdiane.com/
https://www.projectdiane.com/
https://techcrunch.com/2020/11/02/uk-report-spotlights-the-huge-investment-gap-facing-diverse-founders/
https://techcrunch.com/2020/11/02/uk-report-spotlights-the-huge-investment-gap-facing-diverse-founders/
https://www.ifc.org/wps/wcm/connect/03522e90-a13d-4a02-87cd-9ee9a297b311/121264-WP-PUBLIC-MSMEReportFINAL.pdf?MOD=AJPERES&CVID=m5SwAQA
https://www.unpri.org/pri-blog/can-gender-diverse-boards-reduce-bank-misconduct/5597.article
https://idl-bnc-idrc.dspacedirect.org/bitstream/handle/10625/55731/IDL-55731.pdf?sequence=1&isAllowed=y
https://vc4a.com/blog/2020/04/17/bridging-the-gap-between-local-and-expat-founder-funding/
http://www.jediinvesting.com/


JEDI Investing Data:
The Risks

The US economy lost $16Trillion in the last 20 years due
to discrimination in Black wages, education, housing and
investment.

Banks with greater female board representation saved
$7.48M a year in financial misconduct fines.

Addressing racial/ethnic and gender discrimination could
yield US$5T in additional GDP over the next five years for
the US, and a AU$12.7B dividend annually in Australia.

90% of employees from underrepresented groups – and
57% of all employees in Southeast Asia said they would
consider leaving their job to work for a more inclusive
organisation. That’s a replacement cost of over $25B a
year.

In a McKinsey survey of 1,000 companies in 12 countries,
companies lacking in diversity were 29% more likely to
underperform.
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https://ir.citi.com/NvIUklHPilz14Hwd3oxqZBLMn1_XPqo5FrxsZD0x6hhil84ZxaxEuJUWmak51UHvYk75VKeHCMI%3D
https://ir.citi.com/NvIUklHPilz14Hwd3oxqZBLMn1_XPqo5FrxsZD0x6hhil84ZxaxEuJUWmak51UHvYk75VKeHCMI%3D
https://www.unpri.org/pri-blog/can-gender-diverse-boards-reduce-bank-misconduct/5597.article
https://ir.citi.com/NvIUklHPilz14Hwd3oxqZBLMn1_XPqo5FrxsZD0x6hhil84ZxaxEuJUWmak51UHvYk75VKeHCMI%3D
https://www2.deloitte.com/content/dam/Deloitte/au/Documents/Economics/deloitte-au-economics-benefits-improving-social-inclusion-100919.pdf
https://www.bcg.com/publications/2020/diversity-dividend-in-southeast-asia
https://www.mckinsey.com/capabilities/people-and-organizational-performance/our-insights/delivering-through-diversity
http://www.jediinvesting.com/

